New Position Cost Calculation

Assumptions for FY 2008:
Hours: 2080 $7,475 fixed costs

Factor: 5% 23.00% variable costs*

SCHEDULE H FY 2008 New Position Cost
Hourly Salary Effective FY 2006 at Minimum +5%

Pay Grade Minimum Policy Maximum Hourly  Salary Benefits Total
21 $6.73 $8.98 $11.22 $7.07 $14,700 $10,900 $25,600
22 7.01 9.35 11.68 7.36 15,300 11,000 26,300
23 7.29 9.71 12.14 7.65 15,900 11,100 27,000
24 7.59 10.11 12.64 7.97 16,600 11,300 27,900
25 7.91 10.54 13.18 8.31 17,300 11,500 28,800
26 8.26 11.01 13.76 8.67 18,000 11,600 29,600
27 8.64 11.51 14.39 9.07 18,900 11,800 30,700
28 9.04 12.06 15.07 9.49 19,700 12,000 31,700
29 9.49 12.65 15.81 9.96 20,700 12,200 32,900
30 9.96 13.29 16.61 10.46 21,800 12,500 34,300
31 10.48 13.98 17.47 11.00 22,900 12,700 35,600
32 11.04 14.73 18.41 11.59 24,100 13,000 37,100
33 11.65 15.54 19.42 12.23 25,400 13,300 38,700
34 12.31 16.42 20.52 12.93 26,900 13,700 40,600
35 13.03 17.37 21.17 13.68 28,500 14,000 42,500
36 13.81 18.41 23.01 14.50 30,200 14,400 44,600
37 14.65 19.54 24.42 15.38 32,000 14,800 46,800
38 15.57 20.76 25.96 16.35 34,000 15,300 49,300
39 16.58 22.10 27.63 17.41 36,200 15,800 52,000
40 17.67 23.56 29.45 18.55 38,600 16,400 55,000
41 18.86 25.15 31.43 19.80 41,200 16,900 58,100
42 20.16 26.88 33.60 21.17 44,000 17,600 61,600
43 21.58 28.78 35.97 22.66 47,100 18,300 65,400
44 23.14 30.85 38.56 24.30 50,500 19,100 69,600
45 24.84 33.12 41.40 26.08 54,200 19,900 74,100
46 26.71 35.61 4451 28.05 58,300 20,900 79,200
47 28.75 38.34 47.92 30.19 62,800 21,900 84,700
48 31.00 41.34 51.67 32.55 67,700 23,000 90,700
49 33.47 44.63 55.79 35.14 73,100 24,300 97,400
50 36.19 48.26 60.32 38.00 79,000 25,600 104,600
51 39.19 52.25 65.31 41.15 85,600 27,200 112,800
52 42.49 56.66 70.82 44.61 92,800 28,800 121,600
53 46.14 61.52 76.90 48.45 100,800 30,700 131,500
54 50.17 66.90 83.62 52.68 109,600 32,700 142,300
55 54.63 72.84 91.05 57.36 119,300 34,900 154,200

* assumes classified employee, regular retirement, and an average workers' compensation rate of 1.77%.






